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Building Beyond Anti-Bias
Education: Centering Justice in
Early Childhood Practice

Jamie Cho, Ph.D. (she/hers)
Ninderijit Gill, M.Ed. (she/hers)

INDIGENOUS PEOPLES’ DAY

1
Black Lives Matter Acknowledgement

We would like to acknowledge the lives of Black people
and recognize the ongoing violence produced by the
legacy of racialized slavery and oppression. Additionally,
we would like to honor their struggle against institutions
which have been complicit in the erasures of history and

continue to benefit from and perpetuate processes that
adversely affect Black people.




Mindfulness Momenpt

Brave Space

Move up or move back (take space or make space)
Speak honestly and your truth

Center Black, Indigenous, womxn, and non-binary voices
and experiences

Do what you need to do to stay engaged

What’s said here stays here (confidentiality)

What’s learned here leaves here

Assume positive intent; assume responsibility for impact
Expect non closure and messiness
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Invitation

How do we define whiteness?

How does whiteness show up in ECE?
What are some ways to shift thinking toward anti-racist

pedagogy and practice?
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Gracious Space

Zoom poll:

e | am most inspired by

(maximum 200 characters)

o

Gracious Space

Zoom poll:

e Youstarted a new job, and a colleague refused to let you try a
new approach insisting that "this is not how we do things
here."
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Mt. Rainier

2024 CCBC Diversity Statistics: PRIMARY CHARACTER/SUBJECT
Race/Ethnicity, Disability, LGBTQ, Religion

Representation

o

Gracious Space

Zoom poll:

e Communication with dual language/multilingual families
is limited or only in writingand when written, it is not
culturally contextualized; materials are directly translated

from English




Language

Tradition

Compliance

False promise of if you
change how you speak or
behave, you will deserve

the rights and safety
enjoyed with no effort by

privileged.

“All instruction is culturally
responsive. The question is: to
which culture is it currently
oriented?”

Gloria Ladson-Billings (2020)
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“I' know I've felt like it has taken courage to
be open about how | would like to be more
traditionally feminine, because | feel like
people will think I’'m a letdown or that Ill
never be a good role model to girls because
I don’t want to be a CEO, or president, or
any role that is typically filled by males. |
wish that all women would be allowed to be
themselves without calling it discrimination
when they aren’t tradition breakers.”
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Gracious Space

Zoom poll:

e Competing for resources based on leadership and
administration preferences

Competition

Power

HorrDING
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Fear of Conflict

You can choose

courage or you can

choose comfort.
You cannot have ’
both.

BRENE BROWN




4/9/2026

Performative
Action

-WE THE PEOPLE -

“There must exist a paradigm, a practical model for social
change that includes an understanding of ways to transform
consciousness that are linked to efforts to transform
structures.”

- bell hooks

Challenge Zoom poll:

o How will you apply what you have learned
or (un)learned to disrupt whiteness within
your practice?!

(maximum 500 characters)




Anti-racist
spaces

Programs that take
intentional action against
racist behaviors, practices,

policies and beliefs.

Contact us:
Jamie Cho & Ninderjit Gill

radicalizednow@gmail.com
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